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It is our assessment that the municipality has sustained a good rapport with national and provincial 
departments as well as with other organs of state based on principles of cooperative governance, service 
delivery and institutional support. Various campaigns and hearings were undertaken to raise public 
awareness on the various programmes being implemented by the District.

Local economic development defines the trajectory of growth and development across the district.  The 
backdrop of high unemployment and poverty in the district, a vibrant and radical LED Strategy is the 
panacea for job creation. 

In line with the National Development Plan, emphasis is on addressing and crafting strategies that are 
aimed at solving the triple challenge, which is, poverty, unemployment and inequality. It is my view that 
all stakeholders need to put heads together in the sector to address these challenges.

MUNICIPAL MANAGERS CORNER

THE EXECUTIVE MAYOR
th

2019 marks the 25  anniversary of our freedom. The executive Mayor said as we meet celebrating this 
anniversary, we must reflect on the progress made, challenges we have encountered and the mistakes we 
have committed. These reflections will help us to take critical decisions moving forward because we will 
have known where we faltered.
 It is that time of the year once again where we look retrospectively to the journey that we have travelled 
together. As we ponder on the successes and challenges that we have confronted in this outgoing fiscal 
year we are equally able to use the benefit of hindsight to plan and budget for better interventions in the 
ensuing year. 
As government the road we have traversed over the past 25 years, has not been an easy one from having 
to transform a government machinery, which was geared towards providing basic services, only to the 
minority. Denying millions of our people access to basic services, to having to create a growing and 
sustainable economy, that is inclusive for all to benefit from it without prejudice.
One of the most important struggles for humanity is the struggle against forgetting; we dare not forget who 
we are, where we come from and the collective effort waged by various generations in order to achieve our 
democracy and freedom.

Lejweleputswa District Municipality has embarked on a drive to 
capacitate students with training. More students each year taken 
for in-service training and for experiential training provided that 
they are coming from incredible tertiary institution.
The aim of practical training is to help students develop skills and 
abilities that support professional studies and prepare them for 
work later on. For the student the practical training provides an 
opportunity to learn important skills which will help in becoming a 
professional of the future.
 There are several benefits of practical work. At the same time it 
must be remembered that theoretical knowledge is also 
important. Practical work is application of theory. Theory creates 
a strong base for practical work. One must be able to achieve a 
balance between theory and practice for best results. Theory and 
practice are two sides of the same coin.
On the photo is some of the students currently doing their training 
at the district. The Municipality has assigned supervisors to look 
at the needs of the trainees.

Trainees



AGENCY APPOINTS 
NEW CEO

The board is extremely pleased to announce the new 
CEO of Lejweleputswa Development Agency, Mr 
Bafunani Aaron Mnguni. Mr Mnguni is not new in local 
government. Given his deep operational experience and 
record of accomplishment in local government, we are 
confident he is the right person to lead the LDA
Lejweleputswa District Municipality has identified 
Lejweleputswa Development Agency as its vehicle to 
promote economic development in the district, in the form 
of creating job opportunities, ensuring optimum usage of 
district and local municipality assets such as land and 
property Formed in 2005 as a wholly owned entity of the 
LDM, LDA went through an inception phase in its early 
years, where focus was on setting up the company, 
putting systems and processes in place. This was 
followed by a stabilization phase, which saw the agency 
acquire office space and recruit key personnel. The 
agency has now entered its third phase, which is an 
implementation phase. The new CEO will have to provide 
strategic management and leadership in line with the 
legislative mandate, decisions of the board and to 
oversee the projects and administration of the 
Lejweleputswa Development Agency (LDA)in order to 
deliver sustainable, coordinated and integrated 
economic development, rural development and trade 
investment promotion services. Some of the things he will 
be focussing on are as follows:

To promote economic growth in the District through Public Private Partnerships and local economic development 
initiatives
 Promote tourism development and marketing in the district 
 To promote economic empowerment through the procurement of LDA developments 
 To develop fundraising strategy including project funding and partnership models
 To develop the implementation strategy of the district growth and development plan 
 Develop best practice and organisational expertise in respect of district based development   management 
 Promote economic development for the district with the primary objectives of job and wealth creation
LDA reflects an established consensus that economic development activities are unlike the other roles and 
responsibilities of local governments. They are primarily 'market facing' (labour markets, property markets, 
investment markets, etc), rather than 'citizen facing', and involve market-based transactions, and incentive 
structures, rather than public service delivery. Development Agencies and companies are especially suited to 
'contested' activities such as locational and investment decisions, or 'collaborative' activities.



The Lejweleputswa Environmental Health 
Services in Partnership with Green Economy and 
Khonteco Recycling Company hosted a 
Recycling Workshop and clean-up campaign on 
Wednesday 20 February 2019. The workshop 
aimed at capacitating local waste pickers in order 
to maximise economic waste beneficiation. The 
objective of the workshop was to organise local 
pickers into recognised SMME's, enhance their 
access to markets, create opportunities for 
funding and the cleaning up of illegal dumping 
sites.

The workshop started on time with all the stakeholders in attendance at Thabong Hall. The hall was 
full to its capacity with positive energy by the youth of ward 14 and 15. It is not a secret that people 
need help. The operation was inspired by President Ramaphosa's Thuma Mina campaign to teach 
the youth the importance of keeping our environment clean and how recycling can be used as a 
vehicle to alleviate poverty.
Community members were encouraged to get involved in the business of recycling. Young entrepreneurs 
were awarded a platform to display products that they made from worn out tyres to jewellery made from 
the waste most people throw away on a daily basis. The event ended up with a cleaning campaign.  

SOLID WASTE MANAGEMENT 
CLEAN- UP CAMPAIGN

CAREER EXPO 2019
The Lejweleputswa District Municipality in partnership with 
Department of Education hosted a career expo in Thabong 
Lebogang school hall. The expo runs from the 18 – 22 February 
2019. It was a day filled with academic literacy. 
Tertiary institutions, exhibitors were present to provide prospective 
students with tertiary education information. The career expo was a 
place where ambition meet opportunity. The career expo was a 
revelation as they gather information on studying and scholarship 
opportunities
The purpose of the career expo was to help matric learners choose 
career paths that would be of benefit to them and the communities 
where they come from. The Career Expo was designed to provide 
prospective students with the necessary tools to succeed in tertiary 
education and beyond. All matric learners in the district attended the 
expo.
The event was graced by the present of the Lejweleputswa District 
Municipality Executive Mayor; Cllr Sebenzile Ngangelizwe. The 
Executive Mayor reminded the matric of 2019 that the baton is given 
to them and therefore it is upon their shoulders to reclaim the first 
position in the Province.
The Executive Mayor announced that Lejweleputswa district 
Municipality will renovate and install computers to certain schools 
in the district. Cllr Sebenzile Ngangelizwe promised to build a 
remembrance wall for 2019 matric learners if they obtain first 
position in the results.



EMPLOYEE WELLNESS DAY

Once a quarter, Lejweleputswa District 
Municipality as part of its commitment to ensure 
the physical and mental wellness of all its 
employees, embarked on employee wellness. The 
wellness programme is held in different location 
within the district.  
All employees and members of the Mayoral 
Committee are invited to be part of the event. 
Invitations extended to local municipalities as well 
to form part of the event and to exchange best 
practices.

Employee Wellness Programme is intended to help employees deal with personal problems that might 
adversely affect their work performance, health and well-being

The white cane Day event, which was held at 
Ferdie Meyer hall, received resounding success. 
The event normally celebrated every year with 
different themes. 2018 theme was let's take a 
walk, an eye care walk. On Friday 12 October, the 
disability community in partnership with 
Lejweleputswa District Municipality and 
Matjhabeng Local Municipality hosted this event. 
Various stakeholders attended the event with lots 
of fun. The event started with a 10km fun walk to 
raise awareness.

National White Cane Day Celebration

The message was very clear that visually impaired people can be enabled to lead a meaningful life, despite 
their visual impairment. A positive attitude, empathy and efficient and effective support will without any 
doubt, make a significant difference in the lives of visually impaired people (our VIP's).

Blind people use their senses of hearing and touch to explore and understand the world around them. The 
white cane, which was given to all participants to use for the day while blindfolded, in effect, makes hands 
and arms longer, so that they can assess the situation and move quickly and confidently. The same cane 
allows them to avoid obstacles, find steps and curbs, locate and step over cracks or uneven places in the 
sidewalk, find doorways, get into cars and buses. It was an eye opener to all participants as some of them 
were using the cane for the first time. 

It is indeed important not to take little things for granted. Life and nature always reward the little. A little 
favour could save a generation. One act of kindness could save lives. The happiness of the disability 
community for the support received from all stakeholders makes us to appreciate the little things.

When you see a blind person using a white cane, remember that the cane is their tool to safely, and 
independently navigate the environment. There is no need to shout warnings or try to physically steer them 
so that our canes won't bump into.



BULLYING IN THE WORKPLACE 
The word “bullying” often invokes up images of 
schoolchildren being bullied by teasing, isolation and 
physical fights. While bullying in schools is spoken 
about frequently, bullying by adults (often in the 
workplace) isn't spoken about as frequently as it 
occurs.

Victims of workplace bullying are targeted because 
they are perceived to be a threat in some way. They are 
often skilled, talented employees who are gaining 
recognition and popularity.

If you are being bullied, do not think of yourself as being 
weak. The only perceived weakness is that you may not 
assert yourself (however, standing up to the perpetrator 
is not always the solution). My advice to victims is to 
continue to work to the best of your ability as your work 

MESSAGE OF ENCOURAGEMENT FROM THE COMMUNICATION UNIT
Voting is a critical part of our society. Through it, we are able to elect the right people who will make the right 
decisions that can impact the country for generations. It also enables us to protect our freedom and preserve 
the peace a lot of us enjoy. Voting encourages changes and facilitates progress, too.
“Bad officials are elected by good citizens who don't vote.” “One of the penalties for refusing to participate in 
politics is that you end up being governed by your inferiors.” “If you don't vote, you lose the right to complain.” “A 
man without a vote is a man without protection
Always vote for principle, though you may vote alone, and you may cherish the sweetest reflection that your 
vote is never lost. – President John Quincy Adams
Elections belong to the people. It's their decision. If they decide to turn their back on the fire and burn their 
behinds, then they will just have to sit on their blisters. – Abraham Lincoln

Readers, I trust that you enjoyed this quarter's edition of Lejwe News. Because so much has 
happened in the Municipality during the past three months, it was difficult to choose which articles to 

include. However, I always endeavour to include news that will inform, educate and entertain our 
community. We would like your input and comments. I look forward to working well with you during 

the next few months. Until next time… If you want to read more, please request a free hardcopy from 
Khaya Mqeke.

EDITOR'S NOTES


