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DISTRICT IDP REP FORUM 

Lejweleputswa District Municipality hosted a District IDP forum meeting on the 18 April 
2018. All the Mayors in the District, Sector department, Mining Companies, Business 
Chamber, Councillors and the Community of Lejweleputswa, attended the meeting. The 
meeting started at 11h00 in Toronto Hall. The Integrated Development Plan (IDP) is a 
five-year plan which local government is required to compile to determine the develop-
ment needs of the municipality. The projects within the IDP linked to the municipality’s 
budget.  
 
Because things can change very quickly, the IDP reviewed annually. It does not only 
determine the status of the identified projects for the previous year but also whether the 
remaining projects are still relevant and priority. 
The review process incorporates public participation, which gives citizens opportunity to 
highlight and prioritise their development needs. While not all projects may make it onto 
the budget, alternative plan needs to create the realisation of the planned projects. The 
municipality encourages citizens to participate in IDP meetings to ensure that their 
needs made known. Citizens can also communicate via their Ward Committees and 
Ward Councillors. 
 
The Lejweleputswa Integrated Development Plan (IDP) Representative Forum was or-
ganised in terms of Section 15 of the Local Government: Municipal Planning and Perfor-
mance Regulations (No. 796, 24 August 2001).  By broadening the scope of the IDP 
Representative Forum to include the budget, performance management and service 
agreement requirements for public participation, the municipality asserts that budgeting 
ought linked to development planning, which clearly affects the definition of performance 
areas, indicators and targets, as well as service delivery. 
 
The Terms of Reference is designed with due consideration of the parameters provided 

through Regulation 796 and other legislation applicable to the notion of public participa-

tion, the unique Lejweleputswa context and the input from various stakeholders and role 

players in the IDP, Budget and Performance Management processes of the municipality. 

The Lejweleputswa District Municipality understands the importance of keeping pace 

with changing environments and employs a number of diverse instruments to keep 

abreast of developments in different sectors. Public participation stands central to all of 

these methodologies to gauge perceptions, movements, projections, implied outcomes 

and ultimate impact on our residents and partners. 

 

Some of the issues discussed in the meeting was the spatial development framework in 

order to guide municipalities on how to utilise the land. 

 

“A leader in sustainable development and service delivery by all”  
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Municipal Manager’s Corner’ 

As the Accounting Officer of the District Municipality, it gives me pleasure to use this platform of our newsletter, which 

seeks to take the public on board in respect of the service delivery agenda of the municipality. 

Without a doubt, Lejweleputswa District Municipality has achieved major success during the past decade – in many 

instances under very difficult circumstances. There were many lessons learned along the road. The municipality is, 

however, now much better equipped and geared towards service delivery than before. Given the current institutional 

memory, human resources and financial capacity of the Municipality, the IDP seeks to harness synergies and oppor-

tunities in the advances made towards the realization of the all-important goal of a better life for all. 

 Integrated Development Plans are the most important mechanisms available to government to transform the structur-

al differences in our previously divided society. Integrated development planning is a process by which the planning 

efforts of different spheres and sectors of government and other institutions are coordinated at local government level. 

The IDP brings together various economic, social, environmental, legal, infrastructural and spatial aspects of a prob-

lem or plan. This take place in a way that enhances development and provides sustainable empowerment, growth 

and equity for the short, medium and long term. Through community engagements processes such as the Outreach 

Programme, stakeholder engagements through various forums. Communities of Lejweleputswa District Municipality 

have reaffirmed the need for economic development and job creation. 

The Municipality’s biggest asset is its employees who bear responsibility for delivering its mandate to communities. 

They are the foundation and drivers of our collective success. Accordingly, the Municipality strives to create value by 

attracting, developing and retaining skilled and competent people. Through our Human Resources Management 

(HRM) function, we are committed to inspiring and growing people through individual development analysis and 

plans, as well as career management programmes and by recognizing performance excellence. The Municipality 

have filled the vacancies of Executive Manager- Economic Development, Agriculture, Sport & recreation 

In 2017/ 18 the Lejweleputswa District Municipality has once again attained an Unqualified Audit Opinion. This re-

flects progress toward meeting the national target of ‘Clean Audit’ for local Government. The Municipality is respond-

ing comprehensively to all matters raised by the Auditor General to ensure progress towards the national objective of 

a clean audit. 

We have a lot of ground to cover in our quest to improve the quality of life of our communities; we invite all partners to 

play a role in creating the desired outlook of our communities. Administratively, we need to improve our operating sys-

tems, our organizational culture and instil values of a responsive and accountable administrative component. There is 

a solid base to propel excellence even further. We are counting on Council to create an environment conducive 

enough for all parties to play a meaningful role and we depend on our community to provide the much-needed sup-

port 

 

“A leader in sustainable development and service delivery by all”  



 3 

3  

COUNCILLORS POLICY WORKSHOP 

The aim of the workshop was to create a clear approach to the development, implementation and management of all LDM policies 
and to ensure everybody is clear as to his/her roles. LDM policies are developed and implemented in an efficient, cost effective and 
consistent manner 

Local government is and will remain the implementing agent of government’s transformation and delivery programs.  Two parallel 
and mutually reinforcing roles of local government are sustainable upliftment and empowerment of local communities and the sus-
tainable creation of an environment for economic development and opportunity.  The primary vehicle for carrying out these roles is 
service delivery.  Local government should therefore  create the capacity to be able to deliver the required services. 
 

 

“A leader in sustainable development and service delivery by all”  

As we look at these policies, we need to appreciate the foundation 
laid by our predecessors in the execution of their duties. They left a 
legacy that can be defined as a splendid opportunity for the current 
leadership as we use it to execute a great leap forward. However, 
in any revolutionary programme that seeks to redress many chal-
lenges created by the past skewed system, we will continuously 
encounter obstacles that may impede progress for the complete 
service delivery programme for the people. In this regard, much as 
we appreciate the foundation laid, as we take the baton from them, 
we need be certain about the mandate given at that moment for the 
next generation of leadership. 
Being here, we confirm our resolved to service delivery and further-
more, subscribe to the notion that “Success is realised when 
 preparation and opportunity meet”.  We need to push good values 
of the organisation to our employees.  We need to introduce 
change founded on good principles and culture.  We have to excel 
in what we do. These policies will help us to understand where we 
are and where we are going. 

ENVIRONMENTAL WASTE RECYCLING WORKSHOP 

The Lejweleputswa Environmental Health Services in Partnership with Tswelopele Local Municipality, DESTEA and DEA hosted a 

Recycling Workshop. The workshop aimed at capacitating local waste pickers in order to maximise economic waste beneficiation. 

The workshop started on time with all the stakeholders in attendance at Bulfontein City Hall. The hall was full to its capacity. It is 
not a secret that people need help. There are numerous reasons why we encourage citizens and businesses to recycle. They in-
clude a broad range of environmental stewardship concerns, as well as practical interest in local economic opportunities and devel-
opment, including: cost savings, extended landfill life spans, resource conservation, energy conservation, economic development, 

pollution prevention, greenhouse gas emissions reductions, and fostering a sense of community involvement and responsibility.  

After the workshop, I took time to spend time with Tantaswa Qabela and Mapuleng Masilo who are Environmental health practition-
ers to understand the role of district municipality in organising recycling workshop. However, we needed to look at the scope that 
governs the Environmental health practitioners.  EH is a fundamental public health approach affecting the whole population and 
services provided by EHPs are essential elements in building healthy population. These includes amongst others, food safety; san-
itation; water quality monitoring; health surveillance of premises; waste management, the protection of indoor and outdoor air quali-
ty, communicable diseases control and tobacco control. The continued neglect on basic public health practices in general and of 
EH, has resulted in the emerging and reemerging environmental diseases seen around the world. EH for us remains the first line of 
defense against diseases as a result the provision of quality EHS is critical, which was the basis for publishing Regulations that 
governs the Scope of Profession for EH and for these Norms and Standards. 
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Welcomes you! 
 

 

 

 

The Council , Management and the entire staff of Lejweleputswa take this opportunity to welcome  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                        

Executive Director: Corporate Services                     Executive Director: LED 

Advocate L.S Rabie-Khonkhe                         &           Mr  Motlatsi Lesley Makhatha 

 

We hope and believe with their experience, it is going to be our year of receiving clean audit. To all 
of us we are a team and a team support each other. It’s time to bring back respect, dignity and  

commitment to those who have given us an opportunity to render services.  

NEW DIRECTORS 

“A leader in sustainable development and service delivery by all”  
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COMMUNITY SAFETY FORUM IN LEJWELEPUTSWA IN ACTION  

Lejweleputswa District Municipality has launched its district Safety Forum on 1
st
 March 2018. The district Forum has embarked on 

rolling out its establishment to local municipalities. Community Safety Forum finds its roots in the 1996 crime prevention strategy 

with white paper of 1998 that derives its mandate in the supreme law of the land, the constitution of the Republic that emphasizes 

the need for the local municipalities to cater for safety and security issues of the communities.  

At the heart of Lejweleputswa Community Safety Forum (LCSF) is the principle of coordination and collaboration, with systems 

put in place to monitor tasks and keep all involved accountable. Most importantly, each stakeholder maintains active and engaged 

interest, commitment, and participation in crime prevention. Cooperative initiatives not only pay attention to law enforcement inter-

ventions (such as road blocks, evictions and confiscation) to create safety, but also focus on long-term activities to address root 

causes of crime. The initiatives combine the following measures: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Social and environmental crime prevention (family cohesion, 
substance demand reduction, youth employment,  

       Of fender reintegration, installing street lights, cleaning public spaces) 

 Victim empowerment (trauma counselling, court preparation) 

 Traffic and road safety 

 Law enforcement (patrols, stop and search etc.) 

 

Monitoring service delivery (by actors from all three spheres of government using the Intergovernmental Relations Framework) 
Community safety forums are found across the country. Some are more effective than others, and in some cases forums flounder 
without having the desired impact. Lejweleputswa Community Safety Forum involves different government departments, business, 
churches, schools, the elderly, and every other individual belonging to the community, all working toward common goals for com-
munity violence prevention. 

 

 

 

 

 

“A leader in sustainable development and service delivery by all”  
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“A leader in sustainable development and service delivery by 2030”  

FAREWELL  

Working with Ms Gloria Nkosi for the past 18 years has been a joy! While we will miss working side-by-side with you, 
we are happy for you as you transition from career to retirement. You have always been a hard worker and a terrific 
team member. No one is more deserving of a long and happy retirement filled with relaxation and enjoyment. I wish 
you only the best as you retire from Lejweleputswa District Municipality. The communication unit will always remem-
ber and miss your file of published articles of the Municipality. As we bid farewell, we only hope and wish your busi-
ness of selling fish will not be abandon. We remain colleagues until we meet again  

BIRTHDAYS MESSAGE 

Hoping you get a big promotion and an 

even bigger pay raise this year. You 

deserve it. Besides, it's about time you 

picked up our lunch tab.  

Happy birthday! 


